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Instruction – gender equality plan for 

research infrastructures 

According to the Swedish Research Council’s Instructions Ordinance, the Swedish 

Research Council shall promote gender equality between women and men within 

its sphere of activity. The Swedish Research Council’s strategy is to strive for 

gender equality throughout the organisation. The Swedish Research Council’s 

gender equality strategy has the following operational goal: The Swedish Research 

Council shall:  

• achieve and maintain an equal gender distribution in its review panels  

• ensure that the percentages of female and male applicants for grants from the 

Swedish Research Council correspond to the percentages of women and men 

among the potential research grant applicants  

• ensure that women and men have the same success rates and receive the same 

average grant amounts, taking into account the nature of the research and the 

form of support.  

According to the grant conditions for grants to infrastructure of national interest in 

the 2021 call, the infrastructures awarded grants shall submit a gender equality plan 

no later than 31 October 2022 (delayed date) for support awarded from 2022, or no 

later than 30 June 2023 for support awarded from January 2023.  

Research infrastructures with ongoing infrastructure grants are already obliged to 

report the gender distribution among users in conjunction with the annual reporting 

of key figures. The Swedish Research Council will require reporting based on the 

above-mentioned gender equality plan as a complement to this. The written part of 

the reporting on gender equality, that is, the reflection of the infrastructure’s own 

work and development within the gender equality area in relation to the gender 

equality plan, shall be reported to the Swedish Research Council in the annual 

reporting on the operation. All reports shall be received by the Swedish Research 

Council no later than 31 March each year, beginning the year after the grant start.  

The purpose of the gender equality plan shall be to increase awareness of the 

importance of working actively with gender equality issues, and to improve the 

infrastructure’s own gender equality work. 
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What shall the infrastructure’s gender equality plan include?  

The gender equality plan shall describe how the infrastructure intends to work to 

increase awareness of the importance of gender equality within its own operation, 

how any gender differences within the infrastructure’s operation will be identified, 

and, if they are, what initiatives that are planned to equalise them. It is desirable, 

already in the plan, to identify areas where the infrastructure is aware of differences 

between the genders. Measurable goals and milestones should also be provided for 

following up the operation in relation to the gender equality work.  

What key figures relating to gender equality shall be 

reported annually? 

• Gender distribution (men/women/won’t say) among employees (stated as total 

and as percentage of FTE), divided up by type of position in categories such as 

administrative personnel, technical personnel, node managers (or 

corresponding), other academic personnel.  

• Gender distribution within governing and advisory bodies (such as steering 

groups, allocation committee/s, advisory groups, etc.) Dependent on the 

infrastructure’s organisation 

• Gender distribution among users.  

• Success rate divided up by gender among applicants and users awarded time 

respectively. 

The information shall be provided in a revised template for reporting key figures 

no later than 31 March each year, beginning the year after the grant start.  

What categories shall be reported annually based on the 

gender equality plan? 

The infrastructure’s annual report on the operation to the Swedish Research 

Council shall include information about the gender equality work, both for the 

internal work and for external activities relating to factors such as use of the 

infrastructure.  

Depending on how each infrastructure designs its gender equality plan, these may 

vary slightly between different operations, but the following shall always be 

included in the reporting:  

• Reporting and reflection on the year’s key figures in relation to gender 

equality, including comparison with last year and comment on the 

development.   

• A description of the activities and measures taken relating to the internal 

gender equality work carried out during the year, and the same for external 

activities and measures, including number and percentage of 

women/men/won’t say who took part in courses and user meetings, for 

example, during the previous year. 

• A description of the activities and measures planned for the coming year to 

even out any gender inequalities within the different areas reported. 
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The information shall be reported under separate headings in the annual operational 

report, submitted no later than 31 March each year, beginning the year after the 

grant start.  

How will the gender equality plan be assessed? 

Once the plan has been received by the Swedish Research Council, it will be 

reviewed internally, to check whether it complies with the instruction. A summary 

of the gender equality plans for all research infrastructures will then be presented to 

RFI. After the plan has been approved by the Swedish Research Council, it will not 

be requested again, but instead form the basis for the infrastructure’s own gender 

equality work, but information about gender equality shall be reported annually, 

based on the goals and milestones set. If the infrastructure considers that the plan 

needs to be updated in the future, the update shall be submitted to the Swedish 

Research Council.  

How will the annual reporting of the infrastructure’s gender 

equality work be assessed? 

Like all reports, the primary purpose of the gender equality report based on the 

gender equality plan is to monitor the development for each infrastructure. The 

information received will be reviewed by the Swedish Research Council.  
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